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OCCUPATIOI{AI REIIABIIJTATION POLICY

RCCC Civil Contracting is commitied to preventing injuf md iuness
by providing a safe md heslthy woiking environment, which is, as fd
as reasonabLy practicable, without.isk to personai health md sarety.

All employees have b ihportdt role to play to ensure the b€st
possible outcome for the'r injured colleaguesi successlul occupational
rehabilitation lequir€s involvement dd commitment from €veryone in

Th€ Compdy! goal is to achieve a zro workplace Incid€nt Record to
negate the need for rchabilitation.

The company is committed to ttre rehabilitation of employees who may
be injured or contract m illness during the coure of *Leir emplorment
dd to urdertale a review process dd implement appropnate
measures o P.evem rccurrence.

Rehabilitation progrms md plms will be developed in consultation
wirh d injured or ill employee and otkr relevmt pdti€s. Where a
period of incapacity aceeds 14 days a Retlm to Work Pld will be
prepded to facilitate the retln to work ofan injured or ill employee.

The objective of the Ocopational Rehabilitation Policy is to:

ensure that the rehabilitation process is commenced as soon as
possible fo[owing injuly/illness to €nsur€ a speedy recovery and to
avoid long tem issues;

encouraee dd maintain a positive work environment lor the
affected employee, including t}]e provision of apprcpnate allematrve
duties whe.e it is rcasonably practicable to do so;

prcvid€ apprcpriate rehabititarion seNices when required, dd to
foster communication between all panies involved i. the treatment
of rhe injured or ili employee, md

ensure that panicipation in a rehabilitation progrm will not, in
itslf prejudice m injured wo*er.


