
RCC

OCCI]PATIONAL R.EIIABILTTATION POLICY

RCCC Civil Conbading mnagemeni and enrployees are commltt€d to th€
oc.upational fthabililation ol wo.kmles who have been inlured or conrmcied
an iltDess dunno fie .ouree of their emnLovment.

Our goal is to contrcl workpla.€ rtsk r. O1e health ud sajery ol aI €mploy.es
dd eliminat€ the n€ed tor occupaiiona, rebabilitation,

In order to achieie thls mmgement ls responstbl€ to:
. .nsure the r€habilitadon p.oc€ss connences as soon as possible io aid

recovery and aloid orhe. long tem issuesi
. facilitat€ comunication behveen all parties rrvohcd lD the prccessi
. provid€ a sale workplac€ dd modll€d dutles for the enployee wheft

promote aweness of the p.oc€ss tlmugh prcviding infomation.
inshction. trainrng, and supervrsron.
ensure panhipation in th€ ptu.ess ddes nd1prejldice the €mployeer and
encourage a positive vork €r{rcnment lor the €dptoyee.

Escli employee has an obltgauon tol
t ta]!e reasonable car€ ol their ow health;
t recognise rheir dury of cre to ptutecl lndividudl nealth ard saJety:
! comply \rilh lny .easonabl€ management drrectlon: and
. r€poft alr wo.kplace ac.ldentsas soon as possible.

We acknowl€dge that the successful rehabrlitadon oa afect€d workmates
requlres ihe lrLirclvement. pat€nce and commltmeni of ercryoDe h the


